
 

HUMAN RESOURCES MEMORANDUM NO. 03-036 

 
March 31, 2003 

 
TO:  Lt. Governor, Secretary, Undersecretary, Assistant Secretaries, Deputy Assistant 

Secretaries, Program Managers 
 
FROM: Mary F. Ginn 
  Human Resources Director 
 
SUBJECT:  New Scientific and Technical Pay Schedule 
  
The new Scientific and Technical Pay Schedule was approved by Governor Mike Foster on March 31, 
2003.  This is the third new pay schedule out of the six that will be created by Civil Service.  A copy is 
attached.  
 
All scientific and technical type positions have been removed from the General Schedule (GS) and are 
now in the new Scientific and Technical Schedule (TS).  Listed below are job titles in the department 
affected by this schedule.  The new TS level and yearly salary ranges are also included. 
 
 Archaeologist 1   TS 307  $24,586 - 44,304 
 Archaeologist 2   TS 309  $28,163 - 50,731 
 Archaeologist Manager  TS 312  $34,507 - 62,171 
 Engineering Technician 5  TS 310  $30,139 - 54,288 
 IT Applications Programmer 2  TS 309  $28,163 - 50,731 
 IT Director 2    TS 317  $48,381 - 87,194 
 IT Management Consultant 1  TS 314  $39,499 - 71,178 
 IT Office Specialist 1   TS 302  $17,534 - 31,595 
 IT Office Specialist 2   TS 304  $20,072 - 36,171 
 IT Office Specialist 3   TS 305  $21,486 - 38,709 
 IT Technical Support Analyst 1 TS 307  $24,586 - 44,304 
 IT Technical Support Analyst 2 TS 309  $28,163 - 50,731 
 IT Technical Support Specialist 1 TS 310  $30,139 - 54,288 
 IT Technical Support Specialist 2 TS 312  $34,507 - 62,171 
 IT Technical Support Specialist 3 TS 313  $36,920 - 66,518 
 Landscape Architect   TS 311  $32,240 - 58,094 
 Landscape Architect Chief  TS 314  $39,499 - 71,178 
 Landscape Architect Intern  TS 310  $30,139 - 54,288 
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 Wildlife Educator 1   TS 306  $22,984 - 41,413 
    
The new TS schedule only affects employees below the new minimum.  The salaries of those affected 
will be adjusted accordingly. 
 
If you have any questions, please contact the Human Resources Office at (225) 342-0880. 
 
Attachment 
 
 
 
 

 

Please Post and Circulate 


